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Abstract

Aim: This research was conducted with the purpose of
investigating the model of relationship between job-person
unfit with emotional exhaustion and turnover intentions as
the evidences for model of stress - unequilibrium-
compensation. Method: Research method was corelational
(covariance matrix analysis) and research statistical
population was the male employees of two work shifts of
Dena Rubber Company in autumn 1388 (with 800 persons).
Among them 300 persons were selected using convenience
sampling and research instruments including: turnover
intentions Tekleab & et.al (2005), person-job unfit and
emotional exhaustion Mulki & etal (2006) were
administered to them. Data were analyzed with the use of
Pearson's correlation coefficient, structure equation
modeling (SEM) and mediation analysis. Results: results
revealed that there are positive significant relations between
person-job unfit with emotional exhaustion and turnover
intentions. Research structural model consisted of: direct
relationships between job-person unfit with emotional
exhaustion and intention to turnover and a direct
relationship between emotional exhaustion with intention to
turnover. Mediation analysis supported the partial
mediation role of emotional exhaustion in relation between
person-job unfit with turnover intentions. Conclusion:
Results of this research provided support for model of stress
- unequilibrium- compensation. This model asserted that for
preventing the emotional exhaustion and turnover, job-
person fit should be concentrated on planning.

Keywords: Emotional exhaustion, Person-job none fit,
Stress, Turnover intentions

OBlyg3 oMl ol3T olSsls JLoliwl tyg 5 S5 o
Ol ol&itils e bty ol ol IS 2000y Al yus
Sl oSl

oSz

Jid -0 caslis pas LU gsSI (ens gy 0l Ban i s
Gl slsd Glyieay cuens S a bl g Gl (o L
Gk ey iy On Ol — bl -l o8l
A A el ansle 5 (Guilyly S Gl Jelow) (Sion
Woe YYAA 550 5o Lo oy a8 ,8 )5 candigs 0,0 LS,
4 g wad obl Jeogl Jow g a4 i Yoo o o] oo 5l a8
(Ve 0) 5ed § o 5 Caoad Sy 4 bl slo dslidonyy
(27 St 5 (Sgoilnd (Fogw )b 5 Jid =35 el pue
oS ey S > 3] oalial b b ol iols gealy
ol @b aamdly i il e b 5 gylsls doles
@ bl g Glrd (Soguyd b Jid -0 clis pac ala, ol
2 Jeiine 35 Ghogh g bl oSl ol g Cuie Cens
5 e (Fogmd b Jid-0p ol pue e ot dig
@ hlod b (Glred (Sogm 8 et sy 5 Crodd> S 4y bles
b Jaimo b s poe b abaly o onibee Jolodi 00 cons S5
Sred (Fogrd Gl o)l Sezmiles 18l s S5 4 bl
O30 3 Sigh ool @l 4 axg b g ez ged Colex
slp el ¥ Gl - Jolital -l o8 (o 00l
b =0 el s Sy Ses (Sogp o pRin
25 518 s ,ael s jemme

it 3,5 el ke ot Sy iy o gy ] U003y S

Sl (Fpepd

VPAANYIYA :allio b pody N YAQNVYITY : oalog ddnd <l 50 S\ PAQ/SIYF callio <l yo



o330 Ao 5 590 JS (rmne
doddo
S5l OISl (581 polas o 5 Sy, Saadls oyl 2 S o bagSl (5 e
5 Suoglie lais al> e dn e (595 50 Jlte lie @) lal e aiz saul  ages
wario lapls (b 5k ol 5l a8 ail oo S ykae sl jLad Luld e ey jo |y (o9
0,25 bl chaame g lalpd Sl S 0 ) (o0 e 4 SLL Cemdy sgw 4 0l
5> il sl 151y 5 SV gl 1y (olye dasSIl 51 gk o (T o5l 5 Lol Lt
o el bl lad a2l i Il 4 eSSl g e ln oS wS e ke o1
OFAY (e 5 0,26) oz

ooyl Sl wly oo arme Jolse bl g Lo bz 100 (e 13 I sla a3
RS RN SEL PRI 5 A ICPIN I S SRS IRUVE S
L oad Shyol Lyl 51 0 pased 0,55 Sloyb obes] L a1 (i oyl S
el g5 dams 5 S S0 ], Uy, 5 Slenr gl (2STy 45wl IS Lago l5ls]
6 S5 5| ilide sloariz (Y- (il 051 oo olyad & 00iiS ol g gonkadl
Syl 5 by wengd g |G ol G pledl S8 i TS o LS s oLl
a2l 31 el 13 (sl Sl o (ot <l 5 o33yl o e Joli) " i
R R SV S RIRUUCI WIS PV RE PSR SOVRPIEDS (PRI )
2 S gl 1o 1) 3T ol Jelse 5l pzs BB oS 45 osas gl 5l (S
s Masl (Ve ¥ T 268 K)ol Jid —0,8 el pogie w83 oo slr 35>
38 le bazme g laglejle o QLS 235 laanl B )0 4ty (Jad -0

et S o canlite gliwly jo a5 cenl Gl (LLe 31 5 Lagylesl 51 (g ke BB

ostde S 1l QLS A58 4 (el S il g e da Ul L onsy]

. general adaptation syndrome

. Sonnentag , Kuttler & Fritz

. Ouyang

. work overload

. lack of power

. role ambiguity

. role conflict

. treats to career development and achivement
. Koponen , Lammanen , Simonsen-Rehn , Sundell , Brommels & Suominen
10. Nelson & Burk

11. person-job fit

12. Sekiguchi
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. Edwards

. Emotional exhaustion

. Decroon, Sluiter & Blonk

. Maslach & Jackson

. Mulki , Jaramillo & Locander

. Conservation of resources theory
. Hobfoll

. Freedy
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1. Shirom

2. stress resulted from perceived inefficacy

3. stress resulted from limitation of responsibility and choice
4. stress resulted from conflict and contrast

5. turnover intention

6. Tekleab , Takeuchi & Tayler
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1. Boudreau , Boswell , Judge & Bretz
2. Boyd, Lewin & Sager
3. mediator variable
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1. covariance matrix analysis
2. Structural Equation Modeling (SEM)
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1. turnover intentions
2. Cook , Hepworth , Wall & War
3. person-job unfit
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1. emotional exhaustion
2. Baron & Kenny
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1. partial

2. Walumbwa, Wu & Orwa

3. Analysis of Moment Structures (AMOS)

4. Statistical Package for Social Sciences (SPSS)

¥4



Dél)ua..u} 41.\‘)..} 9 )5)4Jf L).-..‘?LA

S5 s Uy s S b i 00 el pie Al wns e i ) Jyir

oy
i

L yuiio (s alsly 51 g5y oulh ol 9 (ol 6954' Y s

colis pac was o ol aF Cewl oael (gl olas o5l 4 bgype mls ¥ IS 4o

—0 el pae 5 Gl (Fogw )8 5 1) Sl (Fogw,8 by 5l s s AD Jat -8
a5 cwl S pY aS o e |y S S a4 bl Guilly 5l as e VYA (sl
O IS8 .S g adsl 981 0 Cwas S 4 bl Jid -8 el pas s
Gl Ly s ) 53330 51 S ol Slaatls (g (g g onts @3S i
A Ol (Ve - F (268 () gy g o5 Gl 5 cls (ST s osls Siopllas
e oolol 2wl 03538l led 6l o e Gl S laoe @l 8 1) e Cal 338
(@l 6o 93 (>l o3Y iogllas g LSl 6510 VYAN (oSag) 5 3Lasd) 99290
oS Toailodl Slysdzme uSiles aty, F 5l 1S ol5] 40 ) 93 (B o ¢ loline jud
b1 555 Tl Al et le IR0 5 555 T il S pasla /0
a8 s S jpdome Solos a5 2140 51 15,5 Sl sl (als /20

1. modification indices

2. Root Mean Square of Residuals (RMSR)

3. Goodness of Fit Index (GFI)

4. Comparative Fit Index (CFI)

5. Incremental Fit Index (IFI)

6. Root Mean Square of Error Approximation (RMSER)
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